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ABSTRACT
Keywords: In the era of digital transformation, data has become an essential resource for
Clinical data decision-making in both individual and organizational contexts. In the clinical field,

the systematic management and utilization of clinical data are critical for

data-driven research and patient-centered personalized care. Recognizing this, the

South Korean government introduced the K-Digital Training Program, a national

strategy aimed at cultivating practical digital talent for advanced industries. This

program focuses on enhancing expertise in managing, analyzing, and utilizing
clinical data while integrating digital healthcare technologies.

This study explores the scope and significance of the K-Digital Training Program,

analyzing its alignment with the American Health Information Management

Association (AHIMA)classification and the Global Health Workforce Council

(GHWC) international curriculum. It highlights the program's linkages to three key

fields: Health Information Management (HIM), Health Information and

Communication Technology (HICT), and Health Informatics (HI). These connections

emphasize the program's role in addressing industrial demands for core digital

competencies in clinical data management, analysis, and application. The program
is expected to yield significant impacts:

1. Clinical Service Innovation: By leveraging data-driven disease prediction
models and personalized treatment plans, the program will enhance the quality
and precision of clinical services.

2. Economic Growth: The activation of the digital healthcare industry and the
creation of new jobs will stimulate economic development.

3. Global Leadership: The program will produce professionals equipped with
internationally compliant skills, strengthening South Korea’s competitive
position in the global digital healthcare market. For the successful implementation
of the K-Digital Training Program, close collaboration between industry,
academia, and government is essential. This initiative will not only ensure the
long-term growth and sustainability of the digital healthcare sector but also
solidify South Korea’s role as a global leader in clinical data innovation.
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